OAST RAILWAY
S/Divisional Railway Manager(P)/Khurda Road
Siet -752050 / Jatni -752050

No. DRM(PYKUR/Mech(C& W)/JE(C&W)/25% IAQ/CBT NOTICE/2026 &I / Date:-15.05.2026

NOTIFICATION

The Sr. Divisional Mechanical Engineer,
East Coast Railway, Khurda Road

Sub: - Notification for filling up the vacancies for selection to the post of Junior Engineer(C&W) in
Level-6 in Mechanical Department against 25% IAQ in KUR Division/ECoR.

T

It is proposed to fill up the following vacancies of Junior Engineer (C&W) in Level-6 in
Mechanical(C&W) department against 25% IAQ of KUR Division/ECoR.

1. Vacancy position with community break up: -

Category in Pay Level

Division/Unit UR SC ST Total

Junior Engineer(C&W) in
Leve-6 (As per 7" CPC)

04
ECoR/KUR (Including 01 PwBD Nil Nil 04
candidate of OH category

2 | Eligibility

All the regular Technicians(C&W) of Mechanical(C& W) Department in Pay
Level-2, Level-4, Level-5 & Level-6 are eligible for JE(C&W) against
25% IAQ subject to the following conditions:
a. Length of service: Should have working in the Mechanical department
and have completed 03 years of continuous Railway service in skilled grade
as on the date of notification. However, candidates who have joined in KUR
division on transfer on request basis, their length of service for determining
the eligibility for the above post will be counted in terms of RBE. No.
34/2006 & RBE No. 99/2006.
b. Educational Qualification:
(1) Degree or Diploma in Electrical/ Mechanical Engineering branch
including their sub stream branches, if any (RBE No0.81/2025)
OR
(i1) Should have the qualification of ITI/Act apprenticeship in the relevant
trade '
OR
(111) Should have the qualification of 10+2 Science [RBE No.145/2003]

¢. Age: The upper age limit should not be more than 47 years as on date of
notification.

In terms of RBE No.117/2006, the cut-off date for determining the
eligibility of staff should be the date of issue of notification. As such the
volunteering employees should stand fulfil the eligibility conditions as on the
date of issue of notification.

(9]

Medical Standard

Should be fit in B1 (Bee-One) medical classification.

4 | Syllabus

The syllabus for written test is enclosed at Annexure-B.

Publication of
5 | Eligible/Ineligible
List

The eligible staff who satisfy the prescribed condition of eligibility may apply
in the format (Annexure-A) attached with this notification.

After scrutiny of option applications, eligible and ineligible list of applicants
will be published. Only eligible candidates will be called for to appear in the
CBT/TBT mode.

Pre-selection
6 | coaching for
SC/ST candidates

In terms of Railway Board Circular, No B3-E(SCT)42/1 dated 14.04.1983,
pre promotional training will not be imparted to the eligible SC/ST candidates
as there is no reserved vacancy and SC/ST candidates have to appear the
Selections/LDCEs against un-reserved vacancies.

Continue
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Mode of selection

The eligible staff who satisfy the above prescribed conditions of eligibility will
be called for selection which will comprise of written examination on
CBT/TBT Mode followed by scrutiny of Service Record, last three years’
APARs. Those securing minimum 60% marks in written test will be
considered for next stage (Scrutiny of SR & APARs) and those securing 60%
or more in aggregate and free from SPE/Vigilance/D&AR cases will qualify
for being included in the panel as per vacancy. The panel will be declared
purely in order of merit on aggregate marks only. —

Written Examination:

The question of the written examination will be 100% objective multiple
choice type both in Hindi & English.

The written examination will be a Computer Based Test (CBT)/Tablet Based
Test (TBT) where there will be no physical question paper. All questions will
appear in the Computer/Tablet and the candidate will have to mark their
responses/answers to the questions on Computer/Tablet.

There will be 110 questions of objective multiple-choice type with four answer
options. Out of 110 questions, 10 questions (optional) will be from
“Rajbhasha™ and the candidates have to answer a maximum of 100 questions.
If any candidate answered more than 100 questions, then the first 100
attempted questions will count for evaluation.

There shall be negative marking for wrong/incorrect answers. One third (1/3)
of the marks allotted to for each question will be deducted for every wrong
answer.

In terms of RBE.N0.91/2022, after completion of main written examination,
the Answer key will be published in RRC/BBS official website
[https://rrcbbs.org.in].

The answer/response sheets will be evaluated in terms of provisions contained
in RBE No.59/2022 & RBE No.122/2023 through computerized mode.

Both physical and biometric attendance will be marked at the examination
venue.

The candidates who will qualify the written test should have passed the
prescribed medical standard for the notified post.

The final panel will be drawn for notified vacancies in order of merit from
those secure a minimum 60% marks in the professional ability (i.e. written test)
and 60% marks in the aggregate in “Record of Service”, last three years
APARs. However, those who secure minimum 60% marks in the written test,
their Service Records & APARs will be scrutinized. The promotion of the
empaneled candidates are subject to passing of requisite medical standard,
SPE/Vigilance/D&AR clearance and promotional course training as required
as per extant rules. Since this is a safety category of post, there will be no
relaxation in marks for SC/ST candidates. There will be no provision of
Supplementary examination.

Duration of the
written test

The duration of written test will be 02:00 Hrs.(120 Minutes).

Objection Tracker

The provisional answer key will be uploaded in the RRC/BBS’ official website
[https://rrebbs.org.in] on completion of the written test. The Examinees may
submit their representations, if any, in the provided link in respect to the
provisional answer key within 03 days from the date of written test. No further
correspondence about any wrong answer/question will be entertained after the
above stipulated period.

Continued. .. ... P-3




. N m,, ‘ -3:-

RRC/ECoR  wilk issue- ¢-admit card online (through the website
https:/rrcbbs. orgjn) te\ d’fgible and willing employees for appearing in the

: ‘ time of reporting for written exami
Issue of Admit and rep g fo e nation

Card

10 ard. As no physical communication will be made
acancy notice, it will be the responsibility of the concerned
employees to regularly visit https://rrcbbs.org.in website for an update and to

download the e-admit cards when made available. "~

A mock test will be conducted at the exam venue before starting of main
CBT/TBT, explaining as to how the question will be appearing and how to

{1 | Procedure of mark the responses/ answers in the actual examination,
CBT/TBT ) )
Both physical and biometric attendance marking will be done at the

examination venue,

Willing & eligible employees who fulfill the above eligibility criteria will
submit their applications in the prescribed Performa (Annexure-A) to their
controlling supervisors on or before 05.06.2026(Closing date) who will
Option forward the applications to the Branch Officer of the concerned Department on
12 | scrutinization or before 09.06.2026.

process After initial scrutiny, the concerned Branch Officer will forward the
applications in a bunch of eligible staff only who fulfill the above eligibility
conditions, to the Personnel Department of this Division under a covering letter
with consolidated statements on or before 16.06.2026 positively.

(A) (i) Last date to submit the application: 05.06.2026
(i) Last date of submission of all the applications to Personnel
Department by Branch officer (in a single bunch) :16.06.2026

(B) Other tentative dates :

(i) Publication of Eligibility list:30.06.2026

(i1) Date of TBT/CBT test: 30.07.2026

13 | Schedule

The eligible staff on leave/sick/training/deputation should also be intimated.
All Subordinate In-charges should submit a certificate in this regard that all the
Ceuaial staff under their control have been intimated.

14 e This notification should be given wide publicity amongst the staff concerned

Conditions 2 ;
working under their control.

Administration reserves all rights to cancel or amend the notification partly or
wholly at any time without any prior notice or assigning any reason thereof,

Any other provisions of IREM or circular issued by Railway Board regarding
terms and conditions. of above selection and other conditions applicable, if
any, inadvertently omitted in this notification should be treated as valid and
operative.

15 | Other conditions

Note: Wide publicity should be given amongst the eligible staff including who are on
deputation/leave/sick under clear acknowledgement. The copy of the notification should be displayed on
the notice board of all offices. If any complaint is received from the employees for not being notified of
the said Notification, supervisory staff concerned will be held responsible.

The notification is also available in the RRC/BBS’s website[https://rrcbbs.org.in]

Encl.: Application format at Annexure-A

& Syllabus at Annexure-B. W
(Tﬂ'ﬁml?{ Gl / Mohammad Fahim gabn;

ETID HIHD HTUBRY Asst. Personnel Officer(M&E)
Pa HSd YA TaUH(@1HP) BRYI TS
for Divisional Railway Manager(P)/Khurda Road

Copy forwarded for information and necessary action to:
1) All Sectional In-charges.
2) Copy to Dy. CPO/RRC/ECoR/BBS. It is request to publish the above notification in RRC/BBS’ website.
3) DC/ECoRSC & DC/ECoRSU/KUR,
4) Notice Board of this office.




Annexure-A

1
Application for calling volunteers from serving gi
filling up of Junior Engineer(C&W) in Level-06 1n Me 'amca] Department of ECoR/KUR against 25%
Intermediate Apprentice Quota vide DRM(P)/KUR’s eer No. DRM(PYKUR/Mech(C&W)/JE(C&W)/25%
IAQ/CBT NOTICE/2026 dated: 15.05.2026. ( N\
- Paste Recent

-4+ Photograph

\ /

Name(In Capital Letters Only)
2 | Father’s Name

Date of Birth

Date of Initial Appointment / Date Capacity Pay Scale
Designation or Capacity/ Pay
4 | Scale

Level-02 | Level-04 Level-05 Level-06

Date of Regular Entry to

5 | Community (UR/SC/ST/OBC)

Are you belonging to PwBD
6 | category? If yes, specify PwWBD

category.

7 | Present Station /Division

8 Present Substantive
Designation Officiating

Date of Regular | Substantive
9 | Entry to Present Officiating/

Scale MACP
10 | Educational Qualification

11 | Lien Department / Unit

12 | PF No & HRMS ID

13 | Contact Number

Email ID(In Capital Letters only)

I do hereby declare that I have gone through the above referred notification and I am
volunteering for the post of Junior Engineer(C&W) in E.CoR/KUR after agreeing to abide all the
conditions in the said notification. I am aware that my application will not be considered if it is
deficient in any form or incorrect or not forwarded by the controlling officer / department /unit to
Sr.DPO's office. In case, anything is found to be incorrect, I shall be held responsible and my
candidature may be cancelled.

Date:

Place: . Signature of the Applicant
Certified that the above employee has submitted the application before the cutoff date in

this office.

Date: Signature of the Controlling Officer

with seal

%



Syllabus for selection to the post of Ju

4 ‘ngineer (C&W) open line in

Pay Level-06 against 25% Intermediate Apprentice Quoia in

Mechanical Department of ECoPR. .

*ttt***ti**t******l’tittt**it***t‘l*t***i***i* ***i******t****i*
v

A.

Introduction and salient features of different gear of various types of Rolling
Stock/HIGH SPEED Rolling Stock with leading dimension.

Freight Section:

-
e

I SRV

Preventive maintenance of freight stock

Maintenance of PME of CC rake. Premium rakes & intensive examination of
goods train.

ROH of air brake wagons

Rake Testing.

M&P required in ROH depot and Sick line

Types of welding

Type of BPC

Coaching Section

—

O T

Preventive maintenance & different schedules of coaching stock.
Air brake system of coaches.

Passenger Amenity fittings.

M&P required in Coaching Depot

Painting & Corrosion.

Examination pattern of primary & secondary trains.

Difference between ICF & LHB coaches design

Difference between K-type & L-type brake block

Difference between UMBC & BMBC brake system.

Working of vacuum Brake & Air Brake with special emphasis on Bogle Mounted
Brake System (BMBS) with its in built slack adjusting mechanism.

Store: -

1 Stock & non-stock itenis

2 Non stock requisition

3 I ype of tenders

4 R-Note, D58, LM-32 & PAC

5 Schedule of powers for procurement of stock and non stock item
Establishment

"

-

D&A Cases (Major & Minor)
Leave Rules, Pass & P1O, HOER
' m ui to Page-02

Annexure-B



Comd. from Page-01

G.

General

[

Condemnation of wagons & coaches.
Mechanical unsatisfactory (Train Parting. Brake Binding. Hot Axle, Poor Brake

3. General Mathematics & General Physics.

4 Accident & its classification, causes of derailment, accident site investigation,
coach wagon reading & track readings.

5. Working of air brake system (Coaching & Goods)

6. Scrap & its Disposal.

7. Latest design changes in coaches & wagons

8. Trair parting, Aot axle, brake binding, pressure trouble & its causes.

9. Conference rules-Part-111, IV & Rejection Rules.

10.  Testing Procedure of Loco & Train. .

11. Out sourcing of mechanised coach cleaning, clean train station (CTS), OBHS,
pest & rodent control & linen management.

12. SPART & ART-Tools and plants, maintenance pattern

13. 140/ 120 T Brake down crane maintenance practices & operational features.

14. Familiarities with Personal computers operating system, hardware & software
eic.

M&P Planning: -

I M&P requirement at Depot (Coaching & freight)

2. Proposal for procurement of M&P under plan Head-41 & Works Programme
under PH-42

3. Pink Book, Law Book & RSP procurement under PH-21

Short Note: -

DV, SAB, BMBC, Singe Car Testing, PEASD, ELB, Rolling in Examination,
Audit Para, Draft Para, Bin Card, Imprest & Disaster Management.

Abbreviations related to Carriage & Wagon

Rajbhasa:

I Rule(3)3

2 Implementation of Rajbhasha in Sheds.
3. Hindi Translation

1 Region for &, @, T

?}%b\"\qb |



